
 

 

 

 

 

YMLAEN Branch wish you all A Merry Christmas, may the joys of the season 

fill your heart with goodwill and cheer. May the chimes of Christmas glory, add up more shine 

and spread smiles across the miles, To-day & In the New Year. 

                                                                                                                                                                                                                       

 YMLAEN  BRANCH MAGAZINE 

Community Carers Christmas Campaign 1 

Meet the Team 2 

EU Activists’ Seminar 2 

YMLAEN Branch in Gambia 2 

Hafal Staff Conference 3 

Better Jobs/Dying to Work 4 

Pre Hospital Comms App/New Cardiff Cafe 4 

Fairness in the Workplace 5 

Winter Fuel Grant 5 

The Open University & UNISON                                6 

Why a UNISON member? 7 

Winter  2016/2017 

 

 
1 Cathedral Road Cardiff CF11 9SB 

Tel: 02920 228 933 

 
 

YMLAEN Forward UNISON branch supports all members 

that work in the not for profit sector in Wales.  The branch 

provides help and assistance for all members in all corners 

of Wales, the branch has nearly 5500 members that are 

employed in about 460 organisations.  

Members are invited to submit articles of interest to the 

following email address: southwestwales@ymlaen.org        

 

                                                                             

  

 

 

YMLAEN Branch with Jeremy Corbyn Labour Leader 

  

 

Community Carers Christmas Campaign 

 

  

For carers working in our community, Christmas Day is just a normal day. Rather than sitting down to dinner 

with their family, these community superstars will be working to provide dignity and care to vulnerable 

people in their homes and residential centres. 

It is important that carers receive the respect they deserve too. That is why I support UNISON’s campaign to 

ensure all carers are paid a real living wage of £8.45 per hour and have fair employment conditions. 

 

 

 

Fiill your heart with goodwill and cheer. May the chimes of Christmas glory, add more shine and spread smiles 

across the miles, today & in the New Year. From everyone at YMLAEN UNISON Branch... 

 

 

mailto:southwestwales@ymlaen.org?subject=Get%20Active%20in%20UNISON
https://www.facebook.com/ymlaenbranch/
https://twitter.com/ymlaen_branch
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Dyfrig Roberts  

 

In October this year Mia attended a national seminar for UNISON 

activists from other EU countries in London. Mia was invited to 

attend this as she is originally from Sweden, though has lived in the 

UK for the last 10 years. 

Focus was on UNISON’s ‘Right to Remain’ campaign, following the 

Brexit vote. This is not simply the right not to be deported, but the 

rights EU citizens have whilst living in the UK, including being able 

to access services and benefits when needed. My interest in this 

comes not only from being an EU citizen myself, but also from my 

experiences in work where we have been unable to offer refuge 

space to a number of EU citizens because they have not been given 

‘worker’ status and therefore have not been entitled to housing or 

benefits. A number of concerns were identified for EU citizens. This 

included access to services, as discussed above, and we felt we 

need to link this to UNISON’s anti-cuts work as ‘immigrants’ are 

often used as a scapegoat for service shortages or waiting lists 

when then real problem is spending cuts made by local councils or 

national government. The main problem discussed was the general 

demonisation of immigrants in the media, and the increased racism 

and xenophobia in society following the Brexit vote. It has been 

noted that the number of hate crimes has increased, not just 

towards EU citizens, but also towards other people perceived as 

‘immigrants’ – including people who are actually born in the UK. 

The seminar felt that all members in UNISON need to stand 

together to challenge prejudice and discrimination regardless of 

where we are from, and that we need to promote a positive 

message about the benefits of a diverse society and the 

contributions made by all of us who have come to Britain to live 

and work. 

 

    EU Activists’ Seminar – Mia Hollsing YMLAEN Women’s Officer 

Hello, I’m Louisa Shooman, Black Members 

Officer and Welfare Support based in North 

Wales. I am a support worker for individuals 

with learning disabilities and really enjoy my 

job. I love spending time with family and 

friends, but also leave enough time to spend on 

UNISON activities which has opened new 

avenues, new experiences and friends. Being 

part of UNISON has helped build my confidence 

and through that new found confidence I have 

become secretary for UNISON Cymru/Wales 

Black Members Self Organised Group (SOG). I 

am looking forward to the role and the 

challenges that might arise. Contact me on: 

ymlaenblackmembers@gmail.com 

 

During a recent trip to The Gambia, Denise 

Thomas (Branch Welfare Officer) and Denise 

Charles (Hafal Convenor) visited Lamin 

Lodge. Lamin Lodge is a co-operative just 

outside of Lamin Village, where locals have 

an oyster factory, a restaurant and they also 

offer boat trips. The co-operative uses the 

profits made to employ local villagers and 

fund a local school. In the centre of Lamin 

Lodge is a large tree, which locals call the 

internet tree, as they offer businesses the 

opportunity to advertise at a small cost. 

Ymlaen Branch has taken up an advert for 

the next six months, in support of the co-

operative, even mixing the paints to create 

the UNISON purple for the advert.  

 

 

 

YMLAEN UNISON’s new branch in The Gambia 

mailto:ymlaenblackmembers@gmail.com
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Community & Voluntary Sector News...               UNISON Direct  0800 0857 857 

 

                                        

 

 

 

 

Elin Jones Chair of Hafal & Philip Warlow UNISON Jackie Roe UNISON & Denise Charles of Hafal 

Hafal's annual Christmas staff conference took place on 8th 

December 2016 at The Liberty Stadium Swansea.  Staff from all 

over Wales attended, and enjoyed training and a Christmas lunch.  

The serious message of the day was delivered by Philip Warlow  

 YMLAEN Organiser, who asked Hafal staff to consider supporting workers who will be working on Christmas Day in 

our sector, for less than the real national living wage. Hafal as an employer are committed to paying the real living 

wage, yet Over 200 staff members and Hafal's chair Elin Jones supported the campaign by signing postcards. 

 

                           

https://www.unison.org.uk/get-help/services-support/there-for-you
http://www.livingwage.org.uk/


 

 YMLAEN Branch Magazine 

  

 

 

 

The Wales TUC – assisted by Welsh trade unions – has 

launched the Better Jobs, Closer to Home campaign to 

demand change for communities where poverty and 

disadvantage are all too common. 

 As more austerity measures and cuts to benefits from 

the UK government threaten the most deprived 

communities in Wales with hardship that is beyond 

justification, the Wales TUC is campaigning for a plan 

for a strong local economy powered by decent work. 

 

For more information on the campaign please visit 

BetterJobsWales 

 

THE WELSH Ambulance Service has launched an app 

to help frontline staff to interact with patients who 

have additional communication needs. The bilingual 

Pre Hospital Communication Guide App is a useful 

tool to assist those who are deaf, hard of hearing, 

don't speak English as their first language, have 

learning difficulties, or whose illness or injury affects 

their communication. The app is available to 

download on mobile phones using the iOS, Android 

and Blackberry systems. 

For iOS search your app store for ‘PreHospApp’, for 

Android search ‘pre hospital app’ and on Blackberry 

search for ‘Pre-Hospital Communication App’. 

  

 

The Dying to Work campaign would like to see terminal 

illness recognised as a ‘protected characteristic’ so that 

an employee with a terminal illness would enjoy a 

‘protected period’ where they could not be dismissed as 

a result of their condition.  

Such protection would give every person battling 

terminal conditions the choice of how to spend their 

final months and the peace of mind to know their job 

was protected and the future financial security of their 

family was guaranteed. 

 

Visit www.dyingtowork.co.uk for more information. 

 

 
A cafe in Cardiff which teaches work skills to 

adults with learning difficulties has achieved a 

five star rating on the website Trip Advisor.  

Park View Cafe, located opposite Victoria Park 

on Cowbridge Road East, takes on trainees with 

learning difficulties who may struggle to find 

regular employment and gives them the 

confidence and skills to find work. Read more… 

 

     Manager Julie Raymond with staff & trainees... 

News from Around Wales… 

 

 

http://www.betterjobswales.org/
http://www.dyingtowork.co.uk/
http://www.walesonline.co.uk/whats-on/cafe-takes-trainees-learning-difficulties-12077434#ICID=sharebar_twitter


 

 YMLAEN Branch Magazine 

              

 

           

 

                                                                                            

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Fairness in the workplace is a vital part of a 

successful organisation or public body. It is 

supported by the law - the Equality Act 2010.  The 

aim of the Equality Act is to improve equal job 

opportunities and fairness for employees and job 

applicants.  

Organisations should have policies in place so 

these outcomes happen and, just as importantly, 

to prevent discrimination. Under the Act, it is 

unlawful to discriminate against people at work 

because of nine areas termed in the legislation as 

protected characteristics. 

Benefits of Promoting Equality and Diversity: 

The best candidate from the widest possible pool 

of applicants is selected for the job. Reasonable 

adjustments for the disabled at work to make sure 

they are not disadvantaged.  A workplace which 

values the differences between staff and which 

expects an environment of fairness, dignity and 

respect. 

For more information of Equality & Diversity in 

UNISON please go to: Equality & Diversity or watch 

the following video 

 

 

 

 

Winter Fuel Grants 2016-17 are available now... 

To apply for a Winter Fuel Grant simply: 

• Download from the branch website http://ymlaen.org 

• Contact UNISON Direct on 0800 0857 857  

• Contact your local UNISON branch for a form. 

 

Complete the form and provide evidence of your entire 

household income by sending copies of the supporting 

paperwork depending upon which statement is 

applicable to you. 

For further information: 

• Please go to UNISON Welfare Help 

• contact your Branch Welfare Officer 

• There for You Support Team on 020 7121 5620 or      

email thereforyou@unison.co.uk. 

 

 

https://www.unison.org.uk/about/what-we-do/fairness-equality/
https://youtu.be/pxkC8A648JA
http://ymlaen.org/
https://www.unison.org.uk/get-help/services-support/there-for-you
https://www.uia.co.uk/
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07-Feb South East Stewards Forum Transport House Cardiff 5.30pm 

04-Apr South East Stewards Forum Transport House Cardiff 5.30pm 

 

Stewards Forum Dates 

  

Dates for your Diary... 

 

 

UNISON Community Conference and Seminar  

Bournemouth International Centre 3 - 5 March 2017. 

 

 

 

http://www.open.ac.uk/choose/unison/
https://benefits.unison.org.uk/unison-living/
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http://ymlaen.org


 

 

New member applications: Complete the form and return to the address below please... 


